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NM LEGISLATURE 2022

‘Junior Bill’ funding can 
have long-term impact

BY BRIAN EGOLF, D-SANTA FE
SPEAKER, NM HOUSE OF 
REPRESENTATIVES

REP. PATRICIA LUNDSTROM, 
D-GALLUP
CHAIR OF THE HOUSE 
APPROPRIATIONS AND FINANCE 
COMMITTEE

Recently, much attention 
has been paid to a bill that 
passed both chambers 
unanimously and without 
much fanfare during the 
30-day legislative session. 
Senate Bill 48, often 
referred to as the “Junior 
Bill,” provides funding 
for critical community 
projects and services 
throughout New Mexico. 
Despite our economy 
being in a robust recovery 
from the pandemic and 
record revenues to the 
state, many New Mexicans 
aren’t feeling the effects 
of an economy on the 
upswing. The Junior 
Bill is a fantastic way to 
invest some of our state’s 
surplus directly into our 
communities and help 
some New Mexicans who 
might otherwise get left 
behind.

While headlines often 
focus on big-ticket items, 
such as the billions of 
dollars we spend on public 
education and health 
care, we must also focus 
on smaller projects that 
improve public safety, 
health, and welfare. 
Legislators know well the 
people and communities 
they represent. We all know 
making relatively small 

investments to ensure our 
seniors have a hot meal, or 
to make sure life-saving 
treatment programs are 
accessible will make a 
world of difference to our 
communities.

Lawmakers work in 
close consultation with 
their communities to 
carefully determine their 
greatest needs and how 
the funding in the Junior 
Bill can be most helpful. In 
conjunction with the “Feed 
Bill” that funds legislative 
expenses and the state 
budget, the Junior Bill is 
part of our comprehensive 
budgeting process that 
makes both big-picture and 
focused appropriations. 
The projects in the bill are 
an effective and essential 
way we can put the state’s 
revenue to use for New 
Mexicans.

These community 
investments include: 
$85,000 to support 
survivors of domestic 
violence, sexual assault 
and child abuse in Valencia 
County, $85,000 to provide 
transportation for veterans 
in southwestern New 
Mexico, and $50,000 to 
deliver meals to low-income 
and medically-challenged 
individuals in the 
Albuquerque area. These 
programs are targeted 
to address specific needs 
in these communities, 
allowing big returns 
with very reasonable 
appropriations.

And contrary to 
complaints that the bill 
was developed “behind 
closed doors,” SB 48 was 
reviewed, discussed 
in public committee 

meetings, voted on, and 
unanimously passed by 
both the Senate and House 
Finance Committees and 
the body of each chamber. 
Before the session 
began, the Legislative 
Finance Committee, 
the Legislature’s fiscal 
management arm, included 
the Junior Bill in its 
comprehensive budgetary 
framework. The requests 
in the bill were thoroughly 
vetted to make sure they 
are fiscally sound and 
will have an immediate 
and positive impact. All 
of the funding in SB 48 
was directed to existing 
programs, to ensure 
efficient spending.

As state representatives, 
we spend significant time 
in the interim meeting 
with constituents to 
understand the needs of 
our individual districts, so 
we can address those needs 
at the Roundhouse. Making 
responsible investments 
in the projects that matter 
most to our communities is 
an important way we serve 
the people in our districts. 
This is especially critical 
in smaller and rural 
communities, since their 
needs may not always get 
the attention they deserve 
in the state budget.

We look forward to 
working together with 
our colleagues in the 
coming weeks to bring 
these investments to your 
community. And, if you 
see a successful project 
in your community that 
you believe is making a 
difference, please contact 
your state representative to 
share your thoughts.

State legislators know 
their communities’  
most pressing needs

BY SEN. PETE CAMPOS
LAS VEGAS DEMOCRAT; MEMBER, SENATE 
FINANCE COMMITTEE

AND SEN. BILL TALLMAN
ALBUQUERQUE DEMOCRAT

The creation of well-paying jobs 
remains an ongoing priority for 
New Mexico. One way to create 
jobs is through effectively spending 
capital outlay funds to replace 
and repair roads, water systems, 
bridges, senior centers, schools, 
airports and other infrastructure 
across the state. To ensure the 
upkeep and modernization of these 
infrastructure projects, a concerted 
effort to reform the capital outlay 
program must be made to provide 
for economic growth and an 
improvement in the quality of life for 
all New Mexicans. Unfortunately, 
the current capital outlay allocation 
process does not provide a pathway 
that results in the immediate 
construction of the most impactful 
and shovel-ready projects.

Typically, after determining 
funding for state agency capital 
projects, the remaining money is 
divided between the House and 
Senate, with an equal amount 
allotted to each member. This 
process makes it possible to 
fund small projects that might 
normally be overlooked. No formal 
coordination, however, occurs 
among legislators to ensure the 
maximum impact of these funds by 
making sure that projects are fully 
funded. Since no single legislator 
is able to fully fund a large project, 
many critical projects sit idle for 
years while waiting for sufficient 
funding to complete the project. 
Processes are in place to prioritize 
the projects that are urgent, and non-
infrastructure projects are chosen 
to receive funding. This type of 
spending does not create growth in 
the economy and does not solve the 
problem of fully funding the larger 
and more expensive infrastructure 
projects.

Efficient spending would generate 
more tax dollars. Every $100 million 

in infrastructure spending creates 
approximately 2,700 jobs. The state 
currently has more than $2 billion in 
unspent capital funds. The hardships 
of the ongoing COVID-19 pandemic 
have put a strain not only on our 
economy but on our workers and 
their families as well. Wisely spent 
capital outlay funds will create jobs 
and allow families to earn honest 
wages, which will also help boost the 
economy for years to come.

To help address some of these 
concerns, the Legislature needs to 
implement a transparent, merit-
based system for funding the state’s 
infrastructure. Many proposals 
have encouraged either a legislative 
committee or a commission to hold 
focused public hearings. The public 
hearings would allow for review, 
evaluation and prioritization of 
projects based on the potential 
for addressing public health, 
public safety and job creation, 
all while leveraging other local 
or federal matching funds. After 
identifying the top priorities, the 
committee would offer a proposal 
for consideration by elected officials 
during a legislative session.

We could also increase the amount 
each legislator receives to ensure 
that priority projects are fully 
funded. With the necessary tools, 
the capital outlay program would 
become less disheartening and more 
beneficial for all. Making capital 
outlay more approachable would 
allow us to fully use the limited 
money available to address critical 
infrastructure needs. If we do not 
implement a wiser professional 
approach to the capital outlay 
process, we risk further harming 
the quality of the sewers, waterways, 
broadband and other infrastructure 
on which the people of New Mexico 
desperately depend. Next legislative 
session, a collaborative effort 
from legislators will propose a 
new process to allocate the money 
available for capital outlay through 
a comprehensive, professional and 
effective approach.

Capital outlay reform will 
spur jobs, tax revenue

BY PAUL J. GESSING
PRESIDENT, RIO GRANDE FOUNDATION

Elections have consequences. After four 
years of “progressive” leadership by Mayor 
Tim Keller and a left-leaning Albuquerque 
City Council, the election of November 2021 
saw a more center-right council. While much 
attention was given to the fact that Tim Keller 
was reelected by a wide margin despite the 
city’s spiraling crime problem, Albuquerque 
voters didn’t actually vote for the status quo.

Now, we are starting to see a shift toward 
a more moderate approach to the issues from 
City Council. Better legislative proposals 
are in the pipeline, but with a 5-4 majority 
and a hostile mayor, getting these ideas past 
the finish line will be a challenge requiring 
grassroots support.

A starting point is reducing gross receipts 
taxes. Back in 2018, shortly after taking office, 
Mayor Keller and the new “progressive” 
council majority raised the (regressive) GRT 
by three-eighths of a cent. This was a major 
tax increase considering that the city’s overall 
GRT “take” before the tax hike was 2.375%. 
That made Keller’s tax hike a nearly 9% 
increase in Albuquerque’s rate.

And, not surprisingly, that tax increase led 
to rapid spending growth in the city’s budget. 
Even when the annual budget freeze in the 
2021 budget due to COVID-19 is included, the 
city’s budget is up 27% under Mayor Keller.

Unfortunately, when the City Council met 
recently to discuss Councilor Dan Lewis’ plan 
to cut just one-eighth of a cent off the GRT (not 
the full amount added in 2018), Keller’s chief 
financial officer Sanjay Bhakta claimed “this 
is the worst time possible” to cut taxes.

Considering that, among numerous other 
wasteful spending programs, the city has just 
undertaken a $3 million plan to make city 
buses “free” to riders (that’s on top of millions 
in annual transit subsidies), it would seem the 
city could do something to help residents who 
continue to be pummeled by rising inflation. 
Unfortunately, it seems that Mayor Keller and 
his administration remain opposed to this 
reasonable tax reduction.

There are other exciting efforts underway 
to move Albuquerque in a more pro-freedom 
direction. The big question is whether Keller 
will stand in the way of everything or if he’ll 
choose his battles. For example, Councilor 
Brook Bassan has proposed ending the city’s 
plastic bag ban which recently passed City 
Council.

The unnecessary and environmentally 
irrelevant ban on plastic bags makes daily life 
more difficult for thousands of Albuquerque 
residents. Those bags are often reused 
and can be recycled. They are hardly the 
environmental problem their opponents 
claim. According to Our World in Data, the 
entire continent of North America generates 
less than 1% of the “mismanaged plastic” on 
the planet. 

A new day means 
new tax cuts for 
ABQ City Council

Equal pay is achievable

BY ROXANN S. GRIFFITH
WOMEN’S BUREAU REGIONAL ADMINISTRATOR

Think back on a regular workday 
this year, maybe a Monday in January 
or February. It had its ups and downs. 
It was rainy, dreary. You left home 
before the sun came up; roadwork 
caused long traffic delays. Seeing 
colleagues you’ve come to know and 
like brightened it somewhat. But 
there were frustrations, too. Maybe 
barely making it to the office because 
you had a hard time finding parking; 
maybe it was a nail in your tire. And 
on top of that the added stress of 
the complex considerations you’re 
constantly assessing to keep yourself 
and your family safe from COVID.

If you’re a woman, the money you 
made that day was already in a man’s 
pocket by Dec. 31.

That’s the idea behind Equal Pay 
Day — the date on the calendar each 
year through which a woman who 
works full-time, all year-round must 
work to get paid the same amount 
as a man the previous year. In 2022, 
Equal Pay Day was March 15; 74 days 
after the start of the year. Thinking 
through this lens helps drive home 
the fundamental unfairness of the 
persistent gender and racial wage gap 
in our country. That wage gap is even 
larger for Black women (64%) and 
Hispanic Women (57%) compared to 
white non-Hispanic men.

The Biden-Harris administration 
has placed gender and racial 
equity at the center of its domestic 
framework for building a better 
America. The American Rescue Plan 
and the Bipartisan Infrastructure 
Law contain meaningful levers for 
combatting structural inequities.

To understand how the gender 
wage gap expresses in our current 
economy, especially in the wake of 
COVID-19, the department released a 
new report: “Bearing the Cost: How 
Overrepresentation in Undervalued 
Jobs Disadvantaged Women During 
the Pandemic.” The report examines 
the varied experiences of working 
women during the pandemic. Some 
lost jobs, others left work to care for 
children or family, and still others did 
essential work putting their health 
and safety at-risk. Amid all this — for 
the first time in a modern recession 
— women saw worse employment 
impacts than men. Women lost 11.9 
million jobs compared to 10.1 million 
for men between February and April 
of 2020.

The report unpacks a concept 

known as “occupational segregation,” 
or the division of men and women into 
different types of jobs. For example: 
93% of childcare workers are women, 
but women are only 2% of electricians. 
The impact of occupational 
segregation is that women are 
concentrated in lower paying jobs that 
are undervalued, compared to the 
jobs with a high concentration of men. 
Occupational segregation contributed 
to women’s greater job losses during 
the pandemic. Its causes are deep 
and widespread across our society, 
ranging from outright discrimination 
to subtle stereotypes and social norms 
that push women into particular 
fields of study and career pathways.

Occupational segregation has 
significant consequences. It preserves 
racial and gender wage gaps while 
reducing economic growth overall. 
Segregation by industry and 
occupation cost Black women an 
estimated $39.3 billion, and Hispanic 
women an estimated $46.7 billion in 
lower wages compared to white men 
in 2019.

We studied the local effects of 
occupational segregation, and find 
that in New Mexico:

n Women’s wage gap compared to 
men is 78 cents.

n The wage gap for Hispanic women 
compared to white men is 55 cents.

n The wage gap for Black women 
compared to white men is 60 cents.

The good news is there are ways we 
can chip away at these disparities. 
For example, if you are a woman 
in a union, you made up your male 
counterpart’s 2021 earnings by 
Valentine’s Day, also known as Union 
Women’s Equal Pay Day. That’s why 
Secretary of Labor Marty Walsh has 
made supporting worker organizing 
and collective bargaining a key 

feature of the department’s Good 
Jobs Initiative, an effort to harness 
unprecedented worker power to 
make inroads toward fairer and more 
sustainable working conditions for 
all.

We can also take other actions, 
including the following:

n Supporting women as they enter 
male-dominated fields.

n Fighting to raise wages and 
ensure job quality in women-
dominated jobs.

n Making high-quality, affordable 
and accessible childcare.

n Increasing funding for home- and 
community-based care.

n Supporting paid family and 
medical leave.

n Strengthening overtime 
protections.

n Demanding predictable 
scheduling.

n Ensuring racial and gender equity 
in all jobs, especially those newly 
created climate and infrastructure 
jobs on projects funded by the 
Bipartisan Infrastructure Law 
(Infrastructure Investment and Jobs 
Act).

Most importantly, we can recognize 
that the status quo — 74 extra days 
of the blaring alarm clock and the 
delayed morning bus before we are 
compensated equally with men — 
are not conditions we should accept. 
We must not resign ourselves to 
unfairness simply because it’s so 
typical. Instead, we can imagine a 
post-pandemic recovery that is truly 
equitable — one where Equal Pay Day 
is Dec. 31.

Roxann S. Griffith is the Regional 
Administrator for the U.S. Department of 
Labor’s Women’s Bureau in Region 6 and 8.

Equal Pay Day shows wage 
gap between men and women


